ABSTRACT
INTRODUCTION
Work has always been an inseparable part of human activity and working careers can be understood in many ways (Vuori et al. 2015) . Private sector and academic sector are in an institutional conflict based on the reason that the theoretical aspects are not possible to be transposed into practice (Sauermann et al. 2013) The career literature has many researches which can be found inside, but also outside of the career management system found in organizations (De Vos et al. 2013 ). Gangl argued many young workers have difficulties entering a sustainable working career, as they attempt to build their personal lives and work life identities (Gangl, 2002 ).
Today's unpredictable employment environment and frequent transformations in work organizations cause uncertainty, anxiety, stress and symptoms of depression (Ferrie et. al. 2005) . For example in Europe, depression has become the major reason for work disability pensions (Ahola et. al. 2009 ). Any experience in the organizations brings a positive attitude on the students in their employment process in the private sector or entrepreneurship (Fritsch et. al.2012) . Structured work experience has clear, positive effects on the ability of graduates to secure employment in "graduate level" jobs within six months of graduation (Taylor et. al. 2014) . The older organizations have their strong point in the human resources, but they also increasingly use more traditional methods of career management (e.g. strategy, training, integration, paternalism) and the new trends in the organizations should focus on the talent management (Farndale et. al. 2010 ).
It was found that are four crucial dimensions to successful career support for new academics: managing expectations, career management, mentoring and professional development (Adcroft et. al. 2013) . The reason of this study regards the need of bringing up on the labor market for students from different domains to an increased percent of hiring. One of the challenges of linking results of academic research to industry is the tacit nature of knowledge (Pavitt, K., 1998) . The transition of academic researchers to private sector employment is increasingly (Link et. al. 2007 ); this gives a motivation of exploring the partnership of public and academic sector into improving the education of student's career management.
Students of the superior level (master/PhD) are easily integrated on the private sector (industry/entrepreneurship) if their individual's career mobility depends on their research field (Martinelli, 2001 ).
The impact of research is on both on private and academic sector, the private sector needs prepared employees and academic sector has as main objective the employment of students. The literature is focusing on what a person should do for the management of career. This paper is focusing on how the stakeholders are influencing the career of a student and how this can be enhanced; the stakeholders are the public sector, the private sector and the govenment.
Today, the trend of society is focus to creation of knowledge. On the one hand, new forms of knowledge production are emerging, and on the other, both science and society are experiencing a rapid acceleration in new forms of knowledge utilization (Estabrooks et. al. 2008) . In this fight for bringing more students in the workplaces, the key is Knowledge Mobilization which has influences from private sector, academic sector and government.
KNOWLEDGE MOBILIZATION
The knowledge mobilization is the process that links the academic research (social science and humanities and other knowledge) with the non-academic decision makers, in such away this researches brings decisions about public strategy and professional practice. Based on that, the social innovation is the results of this process (Phipps et. al. 2012 ).
The knowledge mobilization has various terms, among organizations, which has a small difference in meaning, such as: knowledge transfer, knowledge translation, knowledge exchange, knowledge transfer & exchange, knowledge translation and transfer, knowledge mobilization, and knowledge integration. Knowledge Mobilization "is the open process of putting available knowledge into active service to benefit not just one particular corporate or organizational structure, but for the greater benefit of all in society" (Phipps et. al. 2012 ).
The focus of the private -academic sectors partnership is on the methods of mobilizing knowledge to create innovation. In 2008, Beth Levin create a tripartite frame and one of this questions is applicable to the study case from this paper because is based on finding the process which make available the knowledge to all involved students. Another applicable question is about how create an easily interaction and feedback between the students and influential sectors (Klenk et. al. 2015) .
CASE STUDY
This paper is presenting and analyzing a project that has as main objective the education of students regarding management of career.
The case study is applied to education from Romania, the project has as main objective the integration of students on the labor market in relevant professional fields of the studied specialization; this was done by developing students work skills as a result of participation into a counseling and guidance integrative program. Some prestigious universities from Romania are involved into the project; the partners are listed into table 1. University from Bucharest Partner 5
Academy of Economic Studies from Bucharest Partner 6 "Alexandru Ioan Cuza" University of Iași Partner 7 "Constantin Brâncuși" University of Târgu-Jiu The paper will focus on the Lucian Blaga University involvement into the counseling and guidance of students, together with the partners from private sector. The project took place under the name: "Today's students, tomorrow's professionals". This project aims to increase access to labor market opportunities for 800 students, from the target group of 1,650,000 persons.
Students involved into the project came from different specialization fields, the biggest percentage came from Engineering sector, being followed closely by the Business and Economics sector. The distribution of students on different domains is exposed in figure 1 .
Figure 1. Distribution of students in Faculties
The indicators of project are:  800 beneficiaries students career counseling services;  16 Career Management Conferences;  35 companies study visit;  15 partnerships with employers, to share experience and best practices;
During the project the students had the opportunity to visit the companies and discuss with employees of the company, to gain some knowledge on the companies and the work itself.
Private sector has a major contribution on the knowledge mobilization in this project through the company visits, organizations speaches etc. The number of students that experienced a study company visit is presented in figure 2 . 
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Companies study visit -Visit a number of employers relevant to your area of specialization to gain more practical knowledge on the organization and functioning of economic entities. 
PROPOSED CARRER PATH MODEL
Carrer Path model is designed for the education of students regarding their way into the work stage. Students carrer management awareness needs to be exposed, the carrer being one of the most important objectives of education. A mandatory factors in a good career is the know-how owned by the person in that field of work.
In this fight for bringing more students in the workplaces, the key is Knowledge Mobilization which has influences from private sector, academic sector and government. The government has a financial involvement because the project was started with cofinanced from the European Social Fund Operational Programme "Human Resources Development".
The influencing sectors: private-academic-government, have an impact in the growth and development on career for each person. To satisfy the requirements from private sector is necessary the government support to the academic sector. The influence depending on the amount of knowledge transferred. The project used formal and informal knowledge mobilization plans. The dissemination methods are: events (forums, workshops, conferences); papers; journal articles; course materials; study days; newspaper articles and other community publications; radio program(s) and television; public education campaigns; community meetings; press releases; multi-media; electronic methods: Web-site, electronic reports, on-line library, listserve; face-to-face sharing; newsletters; power point presentations.
The knowledge mobilization is starting with general knowledge in a wide domain through the bachelor education phase. In will continue with enhance of specific knowledge in a narrow domain during the master program and will reach the final stage of education with the PhD phase, in which the specific knowledge in a chosen narrow sector is assimilated. The students of the superior level (master / PhD) are easily integrated on the private sector (industry / entrepreneurship) if their professional expertise is in the same filed as the research.
There are four phases that must be followed in order to enhance the chance of a good career:  Personal exploration includes skills, personality, interests, values. In first phase before creation of the career pathway it's mandatory to perform a selfdiscover.  Pre-work education is divided into research and experimental education.
Research side: Job market trends, employers, work environment, informational interview. This step is necessary to create a picture of what happens outside and what others do. Experimental side: Internships, volunteering, part time jobs, and company study visits.  Decision making processes involve the accumulated knowledge, the abilities and the intuition drives their future. In this project, all students have support on their decision regarding their career choices through the coaching sessions. In these sessions they can ask the industry experts, they make plans and they try to understand the risks of the decisions that they will make.  Job search Market Skills: networking, resume, cover letter, interviews, negotiations, research on job field and research on company background. The last step is needed in order to outline the career pathway, being necessary to know how to sell the skills and the acquired knowledge.
CONCLUSION AND FURTHER APPLICABLE WORK
The original contribution on this paper is the model of career pathway consists into knowledge mobilization for students in order to get the desired and right job for them; the model was validated in a project for Romanian students. It was highlighted the importance of the concerned sectors (public -private -government sectors) and the high effectiveness of carrying out the career management project for students.
In this moment "Lucian Blaga" University is in the KPI targets, was reached 815 counseled students, 20 conferences (target was 16 conferences), company visits is ongoing, in this moment the status is 36 visits, but are scheduled for autumn 2015 approximately 5 visits.
It is considered that the student career management reaches a new revolutionary phase, a phase in which the students are guided and advised by the private sector experts.
